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In pursuance of the provision of clause (3) of article 348 of ‘the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
1 [ L R —— UBRY oonsmasmnmmsinng . for general information.

THE DEV SANSKRITI VISHWAVIDYALAYA FIRST STATUTES, 2023

In exercise of the power conferred by siction 26 of the Dev Sanskriti Vishwavidyalaya Act 2002
(Uttarakhand Act No 04 of 2002), the GGovernor is pleased to allow to make the First Statutes of
the Dev Sanskriti Vishwavidyalaya:- -

CHAPTER-ONE
 Preliminary
Short  title and 1. (1) ‘These Statutes may be called the Dev Sanskiti
Commencement ‘Vishwavidyalaya First Statutes, 2023,
(2) It shall come into force at once.
Definitions 2. () In these Statutes unless, the subject or the context otherwise
requires-

(a) “Academic Council” means the Academic Council of
i the University.

'if_b) ‘Act’ means the Dev Sanskriti Vishwavidyalaya Act,
- 2002;

ic)  “Appointing Authority” for Vice-Chancellor, Registrar
' and Finance Officer shall mean the Chancellor and for all
other posts it shall mean the Vice-Chancellor.

‘d) ‘Administrative Staff’ means such employees of the
University who are appointed in the University, its
constituent colleges, Departments, Regional centre and
study centres for administrative functions.

e) “Faculty” means faculty of the University;

(f)  ‘Section’ means a section of the Dev Sanskriti
; Vishwavidyalaya Act, 2002;

(g) “Shri Vedmata Gayatri Trust” means a registered
Charitable Trust at Shantikunj, Haridwar;

(h) “Teacher” means a Professor, Associate Professor,

i ________._—:—z_;[é_/
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Assistant Professor or such other person who may be
appointed for imparting education or conducting research
in the University or in a constituent college and includes
the principal of a constituent college.

“University’ means Dev Sanskriti Vishwavidyalaya,
Gayatrikunj—Shantikunj, Haridwar;

“Admission and Fee Regulatory Committee” means
the committee constituted under sub-clause (1) of section
4 of Uttarakhand Unaided Private Professional Education
Institutions (Regulation of Admission and fixation of fee)
Act. 2006 (As Amended).

(2) ‘Words and expressions used in these Statutes but not defined the
Dev Sanskriti Vishwavidyalaya Act 2002 shall have the same
imeaning respectively as assigned to them in the Act.

CHAPTER-TWO
Officers of the University

The Chancellor 3. The ChaLE cellor shall have the following powers, namely:

(1)

)

(3)

)

The Chancellor shall by virtue of his office be the head
of the University and overall in-charge of all the functions

of the University.

The Chancellor may, while considering any matter
referred to him or swo moto, call for such documents or
information from the University, as he may deem
necessary and may, in any other case, ask for any
documents or information from the University.

Where the Chancellor calls for any documents or
information from the University, it shall be the duty of the
Registrar to ensure that such documents or information are
promptly supplied to him.

If in the opinion of the Chancellor, the Vice-Chancellor
willfully omits or refuses to carry out the provisions of the
Act or abuses the powers vested in him and if it appears to
the Chancellor that the continuance of the Vice-Chancellor
in office is detrimental to the interests of the University,
the Chancellor may, suspend the Vice-Chancellor after
making such enquiry as he deems proper and after

2 —T h f&
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A

providing him an opportunity of being heard, by order,
remove the Vice-Chancellor.

Note: Above may be removed as is
covered under appointment of VC.

(5) The Chancellor Shall, if present, preside at the
convocation of the University for conferring degrees and
at all other meetings which he deems fit and may delegate
such powers as be necessary. |

(6) The Chancellor shall have the power to instruct the Board
of Governors to nominate an observer or observers who
shall from time to time under his advice and directions,
decide the policy and framework within which the Board
of Management, Academic Council, Finance Committee
and such other authorities hereinafter indicated in the
present statues will function and pass resolutions for the
appropriate administration and academic functions in the
University.

(7 The Chancellor shall act as appointing and disciplinary
authority for officers of the university (Group A &B) and
appellate authority for other positions.

(8) The Chancellor shall have the power to call for any
information(s) / documents (s) of the University of
Whatsoever Nature from any officer(s)/employee(s) /
board (s) /committee (s) or anybody / bodies of the
University and to issue directions to take prior approval in
such matters as he deems fit.

©)) During the absence of the Chancellor, for any reason the
person nominated by the Chancellor shall act as
Officiating Chancellor. However, such officiating
Chancellor cannot exercise any statutory powers.

The Vice- Chancellor 4. (I) T Vice-Chancellor shall be appointed by the Chancellor from a
paiel of three persons who shall be recommended by a committee
asgk:onstitllted in accordance with section 12 (2) of the Act.

Provided that if with citing reasons the Chancellor does not
approve of any of the persons included in the panel, he may call
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(2

)

4

)

(6)

for a fresh panel of three persons (other than those already
recommended) from the committee and after considering the panel
he may appoint any person whom he deems fit to be the Vice-
Chancellor.

Th: Vice-Chancellor shall be appointed as per the eligibility,
seryice conditions and procedures as laid down by the Act or by-
lawss/ordinances/rules framed by the university and in accordance
with the regulations & guidelines of UGC/ Regulatory;

In case the Chancellor at any time during the tenure of a Vice-
Chancellor feels and is satisfied that the person holdingthe office
of "he Vice-Chancellor is not able to perform the duties assigned
to him as directed under the Act, Statues, Rules, and Regulations
or'the Administration of the University is not being and / or
cavnot be carried out by such a person efficiently, the Chancellor
by a notification may recall/remove Vice-Chancellor before
comnpletion of his term by an enquiry/show-cause notice asdeemed
fit.

The Vice-Chancellor shall have the power to call for any such
document(s) and/or information(s) concerning any matter
connected with teaching, examination, research, finance or any
mytter affecting the discipline or efficiency of teaching or of any
otlier nature from any constituent college/Institute/faculty, as he
dezms fit.

If ‘he office of the Vice-Chancellor becomes vacant due to death,
res gnation, completion of the term or any other reason or if he is
uné;b[e to discharge his duties due to ill-health or any other reason,
pro- Chancellor or the Chancellor may nominate any suitable
petson to perform the duties of the Vice-Chancellor_for a period
nol_excedimg one _year or appointment of vice chancellor;
whichever is earlier.

Further, during the absence of Vice-Chancellor due to leave,
tou etc. the Pro-Vice-Chancellor shall discharge the duties of the
Vice-Chancellor, In event of meeting of any of the authorities
schf;aduied during this period, the Chancellor may authorize the
Prq -Vice-Chancellor to Chair the meetings.

The Vice-Chancellor shall be ex-officio Chairman of the Board of
Mdnagement, the Academic Council, Selection Committee,
Eximination Committee, Admission Committee, Finance
Commmittee and ex-officio member secretary of the Board of
Gorernors.
- — ) ¥ { &
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The Pro- Vice-
Chancellor

(7)

(8)

)

(10)

(1)

(12)

(D

@)

()

4}

Thy salary and emoluments of the Vice-Chancellor shall be in
accordance with the state act or by-laws/ordinances/rules framed
by:the university

Thi Vice-Chancellor as the Chairman of various authorities of the
university shall be member chairman but shall not be entitled to
votg:

Provided that in the case of an equality of vote or any of the
ma fers, the Vice-Chancellor may opt to vote.

It sihall be the duty of the Vice-Chancellor to ensure that the Act,
the’ Statutes, the Rules and the Regulations are duly &faithfuily
observed.

Tht: Vice-Chancellor shall exercise control over the affairs of the
Un|versity and shall ensure implementation of the decisions of the
Aua hormes of the University

Thﬁj;. Vice-Chancellor shall act as appointing and disciplinary
authority for officers of the university (Group C &D) and
appellate authority for other positions. The Vice-Chancellor shall
have all the powers necessary for the proper maintenance of
dis¢ ‘ipline in the university or its constituent college/institutions
and he may delegate any of such powers to any such authority as
he inay deem fit

With the prior approval of the Chancellor, the Vice-Chancellor
shal constitute, or cause to be constituted, all the Boards,
Facgltles Committees or Authorities, as and when necessary,
under the Act and the Statutes.

Pré»Vice Chancellor shall be appointed by the Vice-
Clh meellor with the prior approval of the Chancellor .

Thg; person to be appointed as Pro-Vice-Chancellor must be
a gpod academician, a person of good repute, devoted to
woi’k selflessly.

The- Pro-Vice-Chancellor shall be appointed for the term as
laid-down by the Act or by-laws/ordinances/rules framed by
the university:

P;;owded that Pro-Vice-Chancellor after expiring of term
shail be eligible for re-appointment,

The;isalary and emoluments of the Pro-Vice-Chancellor shall
be in accordance with the by-laws/statutes/Act/ordinance of

the aniversity. ¢
| 5 (THoTHORHaTeT)
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Deans (Academics)

(3)

6. (1)

2)

€))

4)

()

Thg Pro-Vice-Chancellor shall assist the Vice-Chancellor in
respect of such matters as may be specified by the Board of
Minagement in this behalf from time to time and shall also
extrcise such powers and perform such duties as may be
assigned to him by the Chancellor or Vice-Chancellor.

Dean(Academics) shall be appointed by the Vice-
Chancellor from among the Professors in the
Fasulties/Campuses for a period of three years and he may
be eligible for reappointment.

The term of office of the Dean(Academics) shall be three
yeé;rs unless terminated earlier by the Board of Management.
If' a casual vacancy occurs in the office of the
Dean(Academics), the senior most Professor and where no
Professor is available in the faculty, the senior most
Associate Professor in the Faculty shall perform the duties of
thé;.' Dean(Academics). The deans (Academics) of various
scliools of the University shall work under Dean
(A cademics).

N person shall continue to be a Dean after he has ceased to
hold the post by virtue of which he came to hold the office of
D¢an(Academics) .

Fd}' the purpose of computing the period during which a
tez cher has held the office of Dean(Academics) -

(a) Any period during which such teacher was prevented

* from entering upon or continuing in the office of

Dean{Academics) by an order of any Officer of the
University or of any court, shall be excluded.

(b) Any period during which any teacher has, under an
. order of any officer of University or of any court, been
allowed to hold the office of Dean(Academics), it
being ultimately found that he was not legally entitled
to hold such office during that period, shall count
towards his term of office of Dean(Academics) when

he gets his turn in future.

Tle Dean(Academics) shall have the following duties and

powers:

: né_

'____‘=-_—(-Z;’//

(THoTHOVwaTer)
AR whg

IWIETS 955




HIG-3-A/A4/2/2022-XXIV-C-3-Higher Education Department
13313572023 /Higher Education Section 3

(@ He shall preside at the all meetings of the Board of
faculties and shall ensure that the various decisions of
the Board are implemented.

(b) He shall be responsible for bringing the financial and
other requirements of the faculty to the notice of the
Finance Officer and Vice-Chancellor.

(¢) He shall take necessary measures for the proper
custody and maintenance of libraries, laboratories and
other assets of the departments of the faculty.

(d) He shall have the right to be present and to address any
meeting of Academic Council pertaining to his faculty
but shall have no right to vote unless he is a member of
academic council.

The Registrar 7. (1) The Registrar shall be appointed by the Chancellor on the
re¢ommendation of a selection committee constituted for
this purpose and he shall be the full-time officer of the
Uriversity. He shall hold office for a term of three years
frcm the date he assumes the office of the post.

2) The eligibility & service conditions of the Registrar shall be
as' per the state act or by-laws/ordinances/rules of the
Utiversity and in accordance with _the regulation

&guiidelines of UGC / Regulatory body.

(3) When the office of the Registrar is vacant or when the
Reaistrar is, by reason of iliness, absence or any other cause
uniible to perform the duties of his office, the duties of the
office shall be performed by such person as the Vice-
Chancellor may appoint for the purpose.

(4)  Thz Registrar shall be ex-officio Secretary of the Board of
Ménagement and Academic Council but shall be a non-
vofing member of any of these authorities .

(%) SL{;)ject to the provisions of the Act and the Statutes, the
Rezistrar shall be appointing and disciplinary authority for
the posts of Group C &D.
: An employee of the University aggrieved by an order
referred to in above, may order an appeal to the Disciplinary
p ——phl 13
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The Finance Officer

8.

(6)

&)

@)

)

Cemmittee within fifteen days from the date of service of
such order on him. The decision of Committee on such
ap)eal shall be final.

Supject to the provisions of the Act, it shall be the duty of
the Registrar-

(¢) To be the custodian of all the properties and records of
* the university.
(t) To issue all notices convening meetings of the various
- authorities with the approval of the competent authority
concerned and to keep the minutes of all such meetings.
(¢) To present copies of the agenda of the meetings of the
* authorities of the University before the Chancellor as
soon as they are issued and the minutes of such
meetings and any documents or information called for
by the Chancellor from the University.
(¢) To conduct the Official correspondence of the Board of
" Management and the Academic Council.
(¢) To exercise all such powers as may be necessary or
“ expedient for carrying into effect the orders of the
Chancellor, Vice-Chancellor or various authorities or
bodies of the University of which he acts as secretary.
(1) To represent the University in suits or proceedings by or
* against the  University, sign  powers of
attorney/affidavits and verify pleadings or depute his
representative for these purposes..

Thz Finance Officer shall be appointed by the Chancellor on
the. recommendations of Shri Vedmata Gayatri Trust.
Eligibility for the post of Finance Officer shall be in
aciordance with the regulation &guidelines of UGC /
Rezulatory Body. His/her term shall be for three years and
mey be eligible for reappointment.

Thz salary/honorarium of the Finance Officer shall be such
as: may be prescribed in the
Regulations/Rules/Act/Ordinances of the University.

When the office of the Finance Officer is vacant or when the
Finance Officer is, by reason of illness, absence or any other
caiise, unable to perform the duties of the office, the duties of

ﬁ-—-‘—gzh”’,
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“)

)

the office shall be performed by the Registrar or by any
officer as the Chancellor may nominated substitute for the
purpose.

Ths Finance Officer shall have the following powers:

(a) Exercise general supervision over the funds of the
University and shall advise Chancellor and Board of
Management with regard to its financial policies; and

(b) Perform such other financial functions as may be
assigned to him by the Board of Management or as
may be prescribed by the Statutes and Rules

Suoject to the control of the Board of Management, the
Firance Officer shall:

(@) Valuation/book value of the property/assets/non
consumable and proper stocking and stock taking as
well as investments of the University including
properties obtained on lease or otherwise from Shri
Vedmata Gayatri Trust will be the responsibility of
finance office.

(b) ensure that the limits fixed by the DBoard of
Management for recurring and non-recurring
expenditure for an year are not exceeded and that all
funds are spent on the object for which they are/were
specifically granted or allotted

(¢) be responsible for the preparation of annual accounts
and the budget of the University for their presentation
to the Board of Management

(d) keep a constant watch on the state of the cash and bank
balances and on the state of investments and keep the
Board of Management well informed about any
unusual changes;

(¢) be responsible for the maintenance and preservation of
account books, registers and documents related thereto,
maintained in the University.

(f)  be responsible for conducting the internal and statutory
audit of the accounts of the University;

(8) watch progress of the collections of revenue and
9 —— M E
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(h)
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)

(k)

0]

(m:_;.

(n)

(0)

provide expert advice on the possible modes of
collection to be followed;

ensuwre that the Fixed Assets Register is maintained
upto date and that physical verification is conducted,
annually/periodically of such assets in all offices,
laboratories, Colleges and Institutions maintained by
the University;

call for/from any office, Center, Laboratory,
Department, Unit, College, Institution or other body
maintained by the University, any information(s) or
document(s) that he may consider necessary for the
performance his duties;

shall exercise general supervision over the funds of the
University;

may advise the University in any financial matter either
Suo moto or on his advice being sought;
shall collect the income, disburse the payments and
maintain the accounts of the University;

shall probe into and bring to the notice of Vice-
Chancellor any unauthorized expenditure and other
financial irregularities and suggest to the competent
authority, disciplinary action against guilty or
responsible persons.

shall arrange for the conduct of continuous internal
audit of the accounts of the University, and shall pre-
audit such bills as may be required in accordance with
any standing orders in that behalf;

shall perform such other functions in respect to
financial matters as may be assigned to him by the
Board of Management or to the Vice-Chancellor

CEAPTER-THREE
Other oificers of the University

Other officers of the 9. In additioa to the officers specified in Section 10, there shall be the
University following ‘ather officers of the University, namely:-

1. Daens of Students Welfare;

2. Hiad of Department;

-"""-—7-;—_{-(__%:__/
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of

Students

10.

(N

)

€))

4)

()

(6)

. tle Proctor;

The Dean of Students Welfare shall be appointed by the
Bcard of Management on the recommendation of Shri
Vcdmata Gayatri Trust.

Th_‘_je teacher who is appointed as a Dean of Students Welfare
shall perform his duties as Dean in addition to his own
duties as teacher.

Th= term of office of the Dean of Students Welfare shall be
two years unless terminated earlier by the Board of
Minagement and the Board of Management shall have the
right to reappoint any Dean of Students Welfare on the
recommendation of Shri Vedmata Gayatri Trust, keeping in
view his past performance as Dean of Students Welfare and
his-impact and influence on the Students of the University.

Th; Dean of Students Welfare shall be assisted by a set of
thrse teachers selected by him with the approval of Vice-
Cliancellor who shall perform their duties in addition to their
noj ymal duties of teacher. The teachers so selected shall be
caIied Assistant Deans of Students Welfare.

On_:: of the Assistant Deans of Students Welfare shall be
appiointed from amongst the lady teachers of the University
on;ﬂle recommendation of Shri Vedmata Gayatri Trust, who
shell look after welfare of the women students.

It shall be the duty of the Dean of Students Welfare and the
As;zstant Deans of Students Welfare to assist the students in
the general matters requiring help and guidance and, in
patticular, to help and advice students and prospective
stddents in-

(a) Obtaining admission to the University and its courses;

(b) The choice of suitable courses ;
(c) Finding residential accommodation;

(d) Providing mess arrangements;

(e) Obtaining medical advice and assistance;

() Securing scholarships, stipends, part - time
1% .-——-—?’r_fi’,
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Head of Department

the Proctor

)

(8

©9)

(10)

(in

employment and other necessary assistance.

(g) Securing facilities for further studies in India or abroad
and;
(h) Conducting themselves in proper pursuit of academic

studies as to maintain the traditions of the university as
laid down in the rules.

Nothing contained in the substatute 6 could be claimed as of
rigit by any student of the University but the Board of
Méhagcment would be empowered to add, amend, alter or
repeal any such duties of the Dean of Students Welfare and
the' Assistant Deans of Students Welfare

Ths Dean of Students Welfare may communicate with the
guirdian of the students in respect of any matter requiring
théir assistance when necessary.

The Dean of Students Welfare shall exercise general control
over the Superintendent or Assistant Superintendent of
Physical Education and the Medical Officer of the
un;versity. He shall also perform such other duties as may be
astigned to him by the Board of Management or the Vice-
Chancellor.

Th:_?, Vice-Chancellor may consult the Dean of Students
Welfare before taking any action against a student on
disciplinary grounds.

Ths Dean of Students Welfare may be paid such quantum of
ho\rorarium as per the state act or by-laws/ordinances/rules
of‘the University.

11. The senior most teachers in each department of the University
shall be ‘the Head of that Department. However, the Board of
Managen ent shall have the power to remove or change the Head of
the Depaitment

12. ()

Thz Proctor shall be selected from amongst the teachers of the
University by the Board of Management on the recommendation
of 'Shri Vedmata Gayatri Trust. The proctor shall assist the Vice-
Cliﬁncellor in the exercise of his disciplinary authority in respect
to students of the University and shall also exercise such powers
ancl perform such duties in respect to discipline as may be
ass':igned to him by the Vice-Chancellor in this behalf.
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The Board of
Governors

13,

(2)

The Proctor shall be assisted by the assistant proctors whose
nujnber shall be fixed by the Board of Management from time to
time. The Assistant Proctor shall be selected by the vice-
chéihcellor in consultation with the Proctor.

The; Proctor and the Assistant Proctor shall hold office for one
yeer and they may be eligible for re-selection:

" Provided that till his successor is selected, every Proctor or
Asiistant Proctor shall continue in office.

~ However, the Board of Management may on the
recommendations of the Vice-Chancellor, remove the Proctor and
Asyistant Proctor before the expiry of the said period.

CHAPTER-FOUR

Authorities of the University

(M

o)

3)

4

(%

(6)

Th2 meeting of the Board of Governors shall be Chaired by the
Chancellor. In his absence, a member designated by the
Chiancelior for that particular meeting shall Chair the meeting.

Pré ferably, the Educationist of Uttarakhand and Chancellor
approved three MLAs of the Uttarakhand Legislative Assembly, ,
will be members in the Board of Governors.

At least seven members of the Board of Governors shall form the
quirrum for any meeting of the Board of Governors.

AlL members of the Board of Administration, except ex-officio
members, shall be members for a term of 03 (three) years from the
datg of their appointment and shall be eligible for reappointment,

QfHowever, the three honorable members of Legislative
Assembly who are members of the Board of Governors shall cease
to hold such post of member as soon as they cease to be the
member of Legislative Assembly.

Tke Board of Governors shall meet at least three times in a year at
such time and place as the Chancellor finds fit.

It ;shall be mandatory for the Board of Governors to nominate an
observer or observers on the advice and directions of the
Clancellor and such observer or observers shall from time to time
dezide the policy and framework within which the Board of
Management, Academic Council, Finance Committee,

13 —=hie
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The Board of 14,

Management

(M

(2

€)

4

)

(6)

Examination Committee, Admission Committee, Disciplinary
Co' nmittee and other such authorities/committees are hereinafter
mdlcated in the present Statutes. They will function and pass
resolutions for the proper administration of the University.

The¢ meeting of the Board of Management shall be convened and
Chijired by the Vice- Chancellor.

Th( registrar shall be the Secretary of the Board of Management
but shall not have the right to vote in the meetings of the Board of
Ma 1agement.

The Board of Management shall be the executive body of the
Un versity.

Aiﬁ'tl1e members of Board of Management, other than ex-officio
meinbers, shall hold office for a period of three years from the
dat¢: of their nomination or appointment.

The Board of Management shall have the power of Management
and Administration of the revenue and assets of the University and
the’ conduct of all administrative and academic affairs of the
University, which is not otherwise provided.

Apirt from the above-mentioned statutes and the rules and
regulations, the Board of Management shall, in addition to all
otheir powers vested in it have the following powers, namely:

(2) Recommend to create or abolish the teaching and
academic posts, to determine the number and
emoluments of such posts and to define the duties and
conditions of service of teachers and other academic
staff and principles of college and institution
governed by the University;

Provided the Board of Management may
consider the recommendations of the academic
council in respect of the number and qualifications of
teachers and academic staff working in the
University;

(b) If found necessary to appoint such teacher and other
academic staff and principal of college and
institutions maintained by the University on the
recommendations of the selection committee
constituted from time to time by the Board of
Management for the purpose;

—_— M&
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(¢) to recommend academic, administrative and other
necessary posts and to make appointment.

(d) to manage and regulate the functions, accounts,
investments, property business and all other
administrative affairs of the University and for that,
appoint an agent (s), as it may deem fit;

(e) to fix limits on the total recurring and the total non-
recurring expenditures for a year on the
recommendation of the finance committee;

(f) to invest any amount belonging to the University,
including any surplus funds in such stocks, funds,
shares or securities issued by the Government of
India/ State Government from time to time as it may
deem fit or in the purchase of any immovable
property, with the powers of varying these
investments from time to time;

(g) purchase and accept or to sell and transfer of any
movable property for or on behalf of the University
with the prior consent of Board of Governors.

(h) to provide buildings, premises, furniture, apparatus
and other paraphernalia needed for carrying on the
work of the University;

(i) to accept, alter, carry out or cancel
agreements/contracts on behalf of the University with
the prior approval of Shri Vedmata Gayatri Trust;

(i) to entertain, adjudicate upon, and if considered fit,
redress any grievance of the employee(s) and students
of the University;

(k) to select the common seal, insignia and motto for the
University and provide for the custody and use of the
same;

(1) to make such proper arrangements for female
students as necessary for their accommodation;

(m)to maintain discipline among the students and
employees;

(n) to delegate any of its power to the Vice-Chancellor,
the Pro-Vice-Chancellor, the Deans, the Registrar, the
Finance Officer, or such other employee or authority
of the University, or to a committee appointed by it as
it may deem fit;

(o) to maintain a panel of Auditors for the internal and
statutory audit of the Balance Sheets and the annual

15
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(8

&)

accounts of the University;

(p) to get the accounts of the University audited internaily
at such intervals, as it may deem fit;

(q) to confer fellowships, scholarships, stipends, medals
and prizes etc.;

(r) to appoint Visiting Professors, Professors Emeritus,
Consultants and Scholars and to determine the terms
and conditions of such appointments;

(s) to frame rules and conditions for trainee teachers/
trainee employees with respect to their period of
training, stipend and other relevant conditions.

(t) to create, abolish or restructure any department or
faculty with the consent of the Chancellor.

(u) to exercise such other powers and perform such other
duties as may be conferred or imposed on it by the
Act or the Statute.

(v) to appoint and remove examiner and arbitrator and to
decide their fees, emoluments, travelling allowances
and other allowances on the recommendation of
Academic Council.

Ary matter brought before the Board of Management for
which is pending or of great importance for the University or
wli;'ich seems to frame the future policy or framework of the
University and / or which seems to affect the functioning of
the University may be referred by the Board of Management
to -the Board of Governors along with its remarks and
sug;gestions.

The Board of Management would be empowered to create
anil appoint any post as subordinate to any officer of the
Uriversity in the ordinary course of activity to assist him in
hi¢. work during such officer's presence or absence either as
Dé_:puty or as an Assistant.

Tlg.,e Board of Management may, by resolution passed by a
méjority of its total members i.e. at least seven, delegate
such of its powers as it deems fit, to an officer or authority
of‘;’jzhe University subject to such conditions as may specified
in:the resolution.

(10) Thg conduct of business shall be defined as per the Act/by-
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layys/ordinances/rules framed by the university.

Academic Council 5 Thz Academic Council shall consist of the following
members, namely:-

(a) The Vice-Chancellor of the University- Ex
Officio Chairperson.

(b) The Registrar of the University- Ex Officio
Secretary

(¢) Two Deans nominated by Chancellor

(d) Two Heads of the Departments nominated by
The Vice-Chancellor

(e) Five persons of proven accomplishments
nominated by Shri Vedmata Gayatri Trust.

(f)  Two Professors of the University according to
their seniority. These Professors will be
nominated by the Chancellor for a period of
two years.

(g8 Two persons of academic eminence
nominated by the Chancellor for a period of
three years

() Al members of the Academic Council, other than the Ex-
Officio members, shall hold office for a term of two years
frcm the date of their nominations/appointments.

@) The conduct of business shall be defined as per the Act/by-
lavss/ordinances/rules framed by the university

™) Sulject to the provisions of the Act and this Statute, the
Acz;;__demic Council shall have the following powers, namely:

(a) To scrutinize and make its recommendations
on proposals submitted by the Board of
Studies through the Faculties with regard to
the courses of studies and to recommend
principles and criterion on which examiners
and the evaluators may be appointed, for the
consideration of the Board of Management.

(b) To report on any matter referred or entrusted
to it by the Board of Governors or the Board
of Management;

(c) To advise the Board of Management in regard
to the recognition of the diplomas and degrees
of other Universities and institutions and in
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regard to their equivalence with the diplomas

and degrees of the University or the Inter-

mediate Examination conducted by the
various Education Boards recognised by the

University;

(d) To perform in relation to academic matters all
such duties and to do all such acts as may be
necessary for the proper carrying out of the
provisions of the Act and the Statutes.

(e) To exercise general supervision over the
academic policies of the University and to
give directions with respect to modes of
instructions, cooperative teaching among
colleges and institutions, evaluations and
improvements in teaching, research and
academic standards;

() To bring about inter-institutional co-
ordination by establishing or appointing
committee or boards, for taking up projects on
inter-institutional basis;

(g) To consider matter of general academic
interest either on its own initiative or on a
reference by a college/faculty/campus or the
board of Management or any other body to
take appropriate action thereon;

(h) To make recommendation to the Board of
Management with regard to:

(i) Creation of teaching posts in the
University and different centres
maintained by the University and
abolition thereof; and

(ii) Classification of the posts referred in
item (i) and duties attached thereto.

(1) To formulate and modify or revise Schemes
for the organization or faculties and to assign
to such Faculties their respective subjects and
also to report to the Board of Management as
to the creation, abolition or coordination of
any Faculty or combination of one Faculty
with another;

(5) To promote research within the University;
(k) To consider proposals submitted by the Faculties;

18
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The Finance
Committee

&)

6

16. (1)

(2)

(I) To grant recognition to diplomas and degrees of
other universitiecs and institutions and to
determine their corresponding value in respect of
diplomas and degrees of the University;

(m)To declare results of the various examinations of
the University or appoint committee or officers to
do so and to make recommendation regarding the
conferment or grant of degrees, honours,
diploma, titles etc.

(n) To publish lists of prescribed or recommended
textbooks and to publish syllabi of the prescribed
courses of study.

(o) To report on any matter referred to it to the Board
of Management;

Thz meeting of the Academic Council shall be convened on
the instructions of the Vice-Chancellor;

Cq pies of the agenda of the meetings called and the extracts
of the minutes held therein shall be submitted to the
Cl;ancellor at the earliest

The composition of Finance Committee will be as follows:

(a) The Vice-Chancellor of the University- Ex- Officio
Chairperson,
(b) The Finance Officer; Ex~ Officio secretary
(c) Secretary of Higher Education to the State Government
or a representative nominated by him not below the level
~of Joint Secretary
(d) one member nominated by the Chancellor;
(e) Three members nominated by Shri Vedmata Gayatri
Trust, of whom one person must be a Chartered
~ Accountant;

Any expenditure which could not be considered in the
bugiget/financial estimate, shall be referred by the Finance
Officer to the Finance Committee, accordingly as follows:

(a) In the case of non-recurring expenditure if it
involves an expenditure of ten thousand rupees
or above; and

(b) In the case of recurring expenditure if it invokes
an expenditure of three thousand rupees above:
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)

“)

()

(6)

)

Provided that in case of expenditure
exceeding Rs. fifty thousand in a single
transaction the matter will be referred by the
Finance Committee to the Chancellor:

Provided further that it shall not be
permissible for any officer or authority of the
University to treat an item which has been split
into several parts falling under a budget head as
several items of smaller amount and withhold it
from the Finance Committee.

The annual accounts and the financial estimates of the
University prepared by the Finance Officer shall be laid
before the Finance Committee for consideration and
thereafter the Finance Committee shall submit it to the
Board of Management for its recommendation to the Board
of Governors.

If the Board of Management, at any time after the
corsideration of the annual financial estimates, i.e. the
buclget, proposes any revision therein, involving recuiring or
nofi(—recurring expenditure of the amounts, then the Board of
Management shall refer the proposal to the Finance
Comnmittee after consulting the Finance Officer and
incyrporating suitable modifications and the Finance

Conmittee would be bound to follow such proposal.

Th: Finance Committee shall consider all items of
expenditure and shall make and communicate to the Board
of :Management, as soon as possible, its recommendations
thereon.

All proposals relating to creation of posts and those items
whch have not been included in the budget shall be
examined by the Finance Committee and laid in writing with
reniarks, before the Board of Management for its
cor'sideration.

Thy; conduct of business shall be defined as per the Act/by-
lavis/ordinances/rules framed by the university

Th internal audit report of the accounts shall be referred by
the Finance Officer to the Finance Committee for discussion
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Other Authorities of
the University

Disciplinary
Committee

an¢; required necessary action, if any.

The statutory audit report of the accounts will be laid
by he Finance Officer before the Finance Committee.

CHAPTER-FIVE
Other Autporities of the University

17. In addition fo the Authorities as defined in section 23 of the Act, the other
Authoritie; of the University shall be as follows, namely:-

(2) Disciplinary Committee;
(b) :Departmental Committee;
(c) Examination Committee;

(d) gi}dmission Committee;

(e) Blpards of Studies;

18. (M) Thl; Board of Management shall constitute, for such term as

it (deems fit, a Disciplinary Committee in the University,

which shall consist of three persons nominated by it:

Provided, that if the Board of Management considers
it ‘expedient, it may constitute more than one such
Co:nmittee to consider different cases or class of cases.

(2) Noj teacher, against whom any case involving disciplinary
action is pending, shall serve as member of the disciplinary
Coinmittee dealing with the case

3 The; Board of Management may at any stage, either suo
mo ‘oor on an application made to it, transfer any case from
OnE Disciplinary Committee to another Disciplinary
Coi_;mlittee.

@) The functions of the Disciplinary Committee shall be as
follpws:-

(a) To hold inquiry into cases involving
disciplinary action against an academic staff,
any other staff or Librarian etc. of the
University.

(b) To recommend suspension of any teacher or
officer, referred fo in the abovementioned
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Departmental
Committee

19

)

(6)

7

(M

2

clause (a) pending or in contemplation of
inquiry against such teacher or officer,

(c) In case of the disputes of the students, the
Disciplinary Committee shall enquire into the
matter and forward its report to the Vice-
Chancellor who shall take necessary action;

(d) To exercise such other powers and perform
such other functions as may, from time to
time, be entrusted to it by the Board of
Management.

In case of difference of opinion among members of the
coinmittee, the decision of the majority shall prevail.

The decision of the Disciplinary Committee shall be laid
be?fore the Board of Management as early as possible.

Cdgies of agenda of the meetings called and copies of the
exiract of the minutes held shall be submitted to the
Chancellor.

Tﬁgre shall be a Departmental Committee in each
Department of teaching in the University to assist the Head
of “he Department.

The Departmental Committee shall consist of:

(a) The Head of the Department, who shall be
the Chairperson

(b) All Professors in the Department, and if there
is no Professor, then all Associate Professors
in the Department.

(c) In a Department which has Professors as well
as Associate Professors, then two Associate
Professors by rotation according to seniority
for a period of two years.

(d) In a Department which has Associate
Professors as well as Assistant Professors,
then one Assistant Professor and in a
department which has no Associate Professor,
then two Assistant Professors, by rotation
according to seniority for a period of two
years:

Provided that for any matter




HIG-3-A/A4/2/2022-XXIV-C-3-Higher Education Department
13313542023 /Higher Education Section 3

specifically, concerning any subject or
specialty, the senior-most teacher of that
subject or specialty, if not already included in
the foregoing heads, shall be specially invited
for that matter.

() Ths following shall be the functions of the Departmental
Coi mmittee:

(@) To make recommendations regarding
distribution of teaching work among the
teachers of the department.

(b) To make suggestions regarding co-ordination
in research and other activities in the
Department.

(c) To make recommendations regarding
appointment of staff in the Department.

(d) To consider matters of general and academic
interest to the Department.

) Thz Departmental committee shall meet at least once in a
quarter. The minute of its meeting shall be submitted to the
Visse-Chancellor/Pro-Vice-Chancellor

() Cdpies of agenda of the meetings called and copies of the
exiract of the minutes held shall be submitted to the

Chancellor.
Examination 20. (O Ths composition of Examination Committee shall be as
Committee fol'i:oWS'

(a) The Vice-Chancellor of the University- Chairman

(b Two Deans/ Principals on the basis of seniority for a
 period of two years.

(c; Two professors on the basis of their seniority who are
- not holding the post of Dean/Principal

(d), One Associate Professor for a period of two years

(e} Registrar-Ex-Officio Secretary

2) Th: examination committee shall be responsible for the
entire examination work of the University and shall work
urkler the immediate control of the Board of Management.

3 Th: Examination Committee may on the recommendation of
the' sub-committee debar an examinee from appearing in the
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4)
Admission 21. (1)
Committee

2

(3)
Boards of Studies 22, (1)

(2)

exanination when such examinee is found guilty of
misbehavior or of using unfair means any examination
conducted by the University

Coyiies of agenda of the meetings called and copies of the
extiact of the minutes held shall be submitted to the
Chéncellor.

The.,_ composition of Admission Committee shall be as
follows:

(a) The Vice-Chancellor of the University- Chairperson,

(b) Two Deans/Principals on the basis of seniority for a
period of two years,

(c) one person nominated by the Finance Officer,

(d) Registrar -Officio Ex-Secretary,

(e) One member nominated by Chancellor,

(f) Two members nominated by Shri Vedmata Gayatri
Trust,

The; Admission Committee shall be responsible for entire
admission related work in the University and shall work
uncﬁ;er the immediate control of Board of Management.

Copies of agenda of the meetings called and copies the
extyact of the minutes held shall be submitted to the
Chincellor.

There shall be a Board of Studies for each course
prd:graunme, which is prescribed for degree, diploma or
cer ificate The Academic Council may, with the concurrence
of the Board of Management, empower the same Board of
studies to deal with two or more allied subjects, whether
ass’;;gned to the same Faculty or to different faculties

A Board of Studies shall be constituted as follows:

“(a) One person nominated by the Chancellor,
(b) Dean of the Academics (Convener)
- (¢) Two persons, expert of the subject, nominated by the
Vice-Chancellor,
(d) Two teachers of the concerned department, by
rotation and in order of seniority.
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3)

4

(5)

6

)

(8)

Mgzmbers of the Board of Studies shall hold office for a
period of three years. In the event of a vacancy occurring
duging the term of the Board, new member shall be
appointed for the remaining period of the tenure of the

Board.

Thc Boaxd of Studies shall have the following functions:

(a) to initiate proposals regarding new courses of
study and make suitable changes in the existing
course.

(b) to recommend suitable persons for inclusion in
the list of persons eligible for appointment as
Internal and External Examiners for the various
degrees, diploma and certificates.

At least fifty percent members of the Board are required to
fos m the quorum of meeting.

Evvxy Board shall meet at least once in a year to draw up
co 1rses of study for the various examinations with which it
is concerned. The courses will be drawn up at least six
months ahead of the examination, for which they are '
ini ‘ended to be prescribed.

Cc mments and/or proposals, if any, received from members
of. the Academic Council, Board of Management or Board of
Gg.}vemors shall be forwarded to the Convener for necessary
acﬁon

H the decisions and resolutions passed by the Board shall
be ‘put before the Academic Council for its final approval. If
thc meeting of the Academic Council does not take place
be fore the commencement of the semester for which the
CQJISC have been drawn, the Vice-Chancellor/Pro-Vice-
Clancellor will be empowered to order the implementation
of the decision of the Board, in anticipation of the approval
of Academic Council and as soon as the first such meeting of
tlu,. Academic Council is held, all such decision and
1e:301ut10n of the Board of Studies shall be placed before the
Aé}adernic Council for its approval.
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CHAPTER-SIX

The Mode of Recruitment, te crms and Conditions of Service of the Other
officers, teachers and employees of the University

Method of 23.
appointment and
conditions of service

Classification of 24
teachers

Leave Rules for 25.
Teachers of the

University

The criter a of eligibility for the appointment of officers, academic
personnel. administrative personnel and other employees shall be
such as m1y be prescribed by the service rules.

M

)

(N

(2)

3)

4)

There shall be following classes of teachers of the University

(a} Professors,
(b; Associate Professors,
(c) Assistant Professors,

Teachers of the University, shall be appointed as per the
nor%_ns of University Grants Commission and other
regitlatory bodies. All the appointment, salaries and
em{luments of the teachers shall be in accordance with the
by—}aws and statutes of the University.

Leaye shall be of the following categories:

(a) Casual leave

(b) Privilege leave

(¢) Medical leave

) Extraordinary leave

(¢) Maternity leave
Casual leave shall be granted on full pay for not more than 5
day in a month or 10 days (including two local holidays) in
an 'academic session of twelve months and shall not
accumulate. It will not ordinarily be combined with other
holidays, but in special circumstances the Vice-Chancellor
may, waive this condition for reasons to be recorded in
writing.
Privilege leave may be on full pay for ten working days in
an ¢cademic session and may accumulate up to & maximum
of 30 working days.

Mej;:lical leave may be granted for upto not more than 15
days in one academic session on half pay, subject to the
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Code of Conduct for
Teachers/Employees

26.

(3)

(6

)

(8)

preduction of valid medical certificate.

Extraordinary leaveshall be without pay It may be granted
for'such reasons as the Board of Management may deem fit,
for a period not exceeding three months initially, but may be
extunded for a period not exceeding six months including the
ear}ier three months under specified circumstances.

M: ternity leavebe granted on full pay to female teacher for
a period which may extend up to 6 months from the date of
its” commencement or to 12 weeks from the date of
cot finement, whichever is earlier;

‘Provided that such leave shall not be granted for more
than one time during a single period of employment of the
teacher.

Leave cannot be claimed as a matter of right. If the necessity
of 'the occasion demand, the sanctioning authority may
refi se leave of any kind and may even cancel the leave
aquady granted.

Thé authority competent to grant leave will be the Vice-
Chencellor, except in the case of extraordinary leave, which
will be granted by the Board of Manamement.

Every teacher employee, conscious of his responsibilities
and trust placed in him to mould the character of the youth
and to advance knowledge, intellectual freedom and social
progjress, is expected to realise that he can fulfill the role of
mo:al leadership more by example than by precept, through
a spirit of dedication, moral integrity and purity in thought,
word and deed,

" Now, therefore, in keeping with the dignity of his
calling, the following code of conduct is hereby laid down to
be: truly and faithfully observed by all teachers and
employees of the University-

(a) every teacher/employee shall perform his
duties, assigned or implied, with absolute
integrity and devotion;

(b) no teacher/employee shall show any
partiality or bias in the assessment of the
students, nor shall he oppress anyone;
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(c) no teacher/employee shall incite one student
against another, or against his colleagues or
the Alma Mater;

(d) no teacher/employee shall discriminate
against any student on grounds of caste,
creed, sect, religion, sex, nationality or
language. He shall also discourage such
tendencies  amongst  his  colleagues,
subordinates and students and shall not try to
use the above considerations for the
improvement of his own prospects;

{(e) no teacher/employee shall refuse to carry out
the decision of the appropriate bodies and
functionaries of the University or the college,
as the case may be;

(f) no teacher/employee shall divulge any
confidential information relating to the affairs
of the University or college, as the case may
be to any person;

(g) no teacher/employee of the
University/College shall guide the student (s)
through tuitions, lectures or teaching classes
after the regular classes in the college for
monetary gain;

(h) no teacher shall take undertake any job other
than what has been engaged by the
University/College;

(i) no teacher/employee shall undertake any job
for monetary gain, other than what has been
assigned to him by the University College;

() no teacher employee of the University
College shall involve himself in lobbying of
any kind in the University;

(k) no teacher/femployee of the University
College shall take part in active politics;

(1) no teacher/employee of the
University/College shall engage himself in
political activities, viz. nomination or fighting
for election for the Parliament, State
Legislatures, local bodies or co-operative
bodies;

(m) no teacher/employee of the
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4

University/College shall take part in any kind
of strike, agitation, dharna, illegal and
immoral slogan shouting and wall writing or
painting or instigate any student or co-
teacher/collage to take part in any such
activities;

(n) no teacher/employee of the University
College shall take part in any type of activity
pertaining to unionism during the working
hours in University campus premises;

(o) no teacher/employee of the
University/College will collect any donation
for union or association while on duty;

(p) no teacher/employee of the
University/College shall deliver any speech
which is derogatory to the interest or against
the objects of the University/College;

(g) no teacher/employee of the
University/College will involve himself in
any act which is against the law of the land;

(r) no teacher/employee of the
University/College will involve himself in
any act which is against the moral values of
an average human being;

(s) no teacher/employee of the University
College will involve himself in the business
of lending of money on interest;

(t) no teacher/employee of the University
College shall consume liquor or smoke
tobacco in any form or engage in drug abuse
or chew any pan masala or gutkha or take any
kind of intoxicant;

(u) every teacher/employee of the
University/College shall participate in daily
prayer, meetings, yagya, hawan etc.
programme conducted by the University;

(v) every teacher/employee of the
University/College shall strictly follow the
code of conduct of the uniform to be worn in
the University or colleges as per rules;

(W) no teacher/employee of the University
College shall engage himself in any such

29 — &
(0T
SR Wiy
EFF”EUE; iy

b |




13313542023 /Higher Education Section 3

HIG-3-A/A4/2/2022-XXIV-C-3-Higher Education Department

Removal of the
employees of the
university/college

27,

(N

2

3)

(4)

()

(6)

activity, which is against the objects of the
University and which can be treated as a
misconduct in the opinion of the Board of
Management. In this regard the finding of the
Board of Management will be final and
binding.
Where there is an allegation of misconduct against any
em sloyee of the University College, the Authority
corpetent to appoint such employee (hereinafter referred to
as he appointing authority), may, by an order in writing,
pla se such employee of the University under suspension and
I'Blet the circumstances, in which the order was made to the
B03 wd of Management:

" Provided that the Board of Management may, if it is of
the opinion that the circumstances of the case do not warrant
the suspension of employee, revoke such order.

Noiwithstanding anything contained in the terms of the
contract of appointment or of any other terms and conditions
of 'service of the employees, the appointing authority in
respect of employees, shall have the power to remove an
emjloyee on grounds of misconduct.

Save as aforesaid, the appointing authority may remove an
employee, after giving one month’s notice, or on payment of
one:month’s salary in lieu thereof.

All powers relating to discipline and disciplinary action shall
rest with the appointing authority.

WEere the employee is under suspension at the time of his
remioval, such removal shall take effect from the date on
which he was placed under suspension.

NO:‘Mthstmdillv anything contained in the foregoing
prc; visions of this Statutes, an employee may resign-

' (a) If he is a permanent employee only after
giving three months’ notice in writing to the
appointing authority or by paying three
months’ salary in lieu thereof,

(b) If he is not a permanent employee, only after
giving one month’s notice in writing to the
appointing authority or by paying one
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Arbitration Tribunal

28.

0

8)

®)

(10)

(11

(12)

M

month’s salary in lieu thereof:

Provided that such resignation shall take
effect only on the date on which the
resignation is accepted by the appointing
authority as the case may be.

If an employee is placed under suspension pending enquiry,
he will be paid subsistence allowance during the period of
suci suspension as per rules in this respect.

An employee under suspension must be issued charge sheet
within two months from the date of suspension.

If tae disciplinary authority/appointing authority contrary to
on ‘the of enquiry report, proposes to impose major penalty
or ‘Lny other disciplinary action, then in such case the said
em)loyee shall be issued a Show Cause Notice.

If the disciplinary authority/appointing authority proposes to
take or initiate any major penalty or any other disciplinary
action against the employee, which is contrary to the
fincings of Enquiry Officer, then such order for initiating
major penalty or any other disciplinary action, must give
reasons thereof,

The disciplinary authority appointing authority may also
imf ose minor penalties against erring employees, according
to rules.

The employee, against whom any action initiating or
imposing major penalty or any other disciplinary action has
been taken, may prefer an appeal before the next senior
autliority against the order of the authority who has issued
suc order,

During the pendency of any dispute or enquiry, the charged
employee may resign but such resignation shall be subject to
the icceptance of the appoint

An Arbitration Tribunal could be formed for the settlement
of 'he disputes arising out of the contracts or otherwise
betiveen employees/teachers and the University.

i
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29.

2)

3)

4

&)

(6)

7

(8)

&)

(10)

(0

The Arbitration Tribunal could be formed each time when
any dispute arises and would be dissolved with the
settlement of the dispute.

The Arbitration Tribunal would comprise of one member
appj)inted by the Board of Management and one member
norr inated by the employee/teacher concerned and an umpire
app«?inted by the Chancellor.

In Egase of any dispute being referred to the Arbitration
Tritunal, the decision of the tribunal in such matter shall be
fina! and binding on both the parties.

The:'_tribunal shall, on being any dispute referred to it, give
projier opportunity of hearing to the employee/ teacher
conerned of the University,

If in case any employee/teacher after referring any dispute to
the “ribunal fails to appear before the tribunal for presenting
his ‘case, the tribunal may proceed to hear the dispute
expurte,

The tribunal after hearing the dispute in the prescribed
matwer shall pass a decision and cause the copy of such
dec;sion to be affixed on the notice board of the office of the
Uni‘yersity and the date of fixing of such decision on the
notice board shall be deemed to be the date of knowledge of
the?j_;flecision to the employee/teacher, concerned.

The Tribunal while deciding any dispute shall keep in mind
the ‘fact of maintaining proper discipline of the University
and safeguarding the just interest of the employee/teacher
concierned.

The. Tribunal shall hear and decide the disputes referred to it
by sitting in the University premises only.

The opinion of the umpire of the tribunal would prevail in
case of any difference while deciding any dispute referred to
it, !

An Appeal would be maintainable against the decision of
any Officer or Authority of the University or of the Principal
of any constituent college if it prejudices any
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(2)

@)

@

)

(6

(7

(8)

emj;loyee/teachei' or student of the University of such
Corstituent College and is preferred before the Board of
Maagement within seven days of service of such decision.

The Board of Management on presentation of any appeal in
substatutes (1) shall appoint an Appellate Committee of
thrée members to hear and decide such appeal.

The Appellate Committee described in substatutes (2) shall
consist of Vice-Chancellor/Pro-Vice-Chancellor or any
mer}fhber nominated by him to represent him, one member
from the five persons nominated by Shri Vedmata Gayatri
Truit in the Board of Management and one any other
meraber of the Board of Management.

Théi appellate committee would generally hear the appeal
witlin the premises of the University only.

In éﬁse of difference of opinion in deciding the appeal the
majrity decision will prevail.

If ir, case any employee/teacher or student of any constituent
collsge after presenting any appeal before the Board of
Maiagement fails to appear before the appellate committee
for ‘sxplaining his grievance with the decision passed against
hir:, the Board of Management may proceed to hear the
appzal ex-parte.

The appeliate committee after hearing the appeal in the
described manner shall decide the appeal and cause the copy
of cuch decision to be affixed on the notice board of the
office of the University and the date of affixation of such
decision on the notice board shall be deemed to be the date
of :nformation of the decision of appeal to concerned
em[ loyee/teacher or student of constituent college.

The appellate committee while hearing an appeal shall be
con@ serned with the wider aspect of the dispute and would not
go iato minor details and technical errors.
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Maintenance of
Discipline Among
Students University

CHAPTER-SEVEN

Disciplinary action against students

30.

(H)

(2)

©)

@

(%)

All powers relating discipline &disciplinary action related to
stu¢ents of the University shall be vested upon the Vice-
Chancellor/Pro-Vice-Chancellor, who shall act either suo
motor on the report of the disciplinary committee of the
Uni zersity.

Tllé' Vice-Chancellor/Pro-Vice-Chancellor may delegate all
or ¢ny of his powers, as he deems proper to a Proctor or to
sucll other officer as he may specify in this behalf.

Witiout prejudice to general powers of Vice-Chancellor
relaiing to the maintenance of discipline and taking such
action, as may seem to him appropriate for the maintenance
of ciscipline, the Vice-Chancellor may in exercise of his
pm:g?;ers, by order direct that any student or students be
expilled or rusticated for a specified period or not be
adriitted to a course or courses of study in a Department.
Sch}jol or Department of the University for a stated period or
be piunished with fine of an amount to be specified in the
order or be debarred from taking part in an examination or
exaidmations conducted by the University College,
Instjtution or Department or a School for one or more years,
or thiat the results of the student or students concerned in the
exainination or examinations in which he or they have
apptared be withheld or cancelled.

The Principals of Colleges and Institutions, Deans of
Schuols of Studies and Heads of Departments in the
Uniirersity shall have the authority to exercise all such
povsférs over the students in their respective Colleges,
Instilutions, Schools and Teaching Departments in the
Unié;ersity as may be necessary for the proper conduct of
sucl’ Colleges, Institutions, Schools and Teaching
Dep utments.

Witliout prejudice to the powers of the Vice-Chancellor/Pro-
Vice;;-Chancellors, the Deans and other persons detailed rules
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of discipline and proper conduct shall be made by the
University. The Deans of Schools of Studies and Head of
Teazhing Departments in the University may also make such
supi;lemental'y rules as they may deem necessary for the
aforzsaid purposes.

©) At i};e time of admission, every student shall be required to
sign a declaration to the effect that he submits himself to the
disciplinary jurisdiction of the Vice-Chancellor/Pro-Vice-
Chancellor and other authorities of the University

CHAPTER-EIGHT
The procedure for conferment of honorary degrees

Convocation 3L A Convocation for conferring its degrees, diplomas, and
othir academic distinctions may be held by the University
on {uch date and at such time as the Board of Management
may fix.

@ A Special Convocation may be held by the University with
the prior approval of the Chancellor.

3 The Convocation shall consist of the persons decided by the
Boa :d of Management from time to time.

) The'procedure to be observed at the Convocations referred to
in tlis Chapter and other matters connected therewith shall
be siich as may be laid down in the Rules.

® Where the University does not find it convenient to hold the
convocation in accordance with Statutes, the degrees,
dipli?mas and other academic distinctions may be handed
ovet personally or dispatched to the candidates concerned

Honorary Degrees 2. () TheéBoard of management may, on the recommendation of
the Academic Council and by a resolution passed by a
majority of not less than two-third of the members present
and voting make proposals to the Chancellor for the
confsrment of honorary degrees.

2)  The Board of Management may, by a resolution passed by a
majority of not less than two-third of the members present
and’ voting, may propose the withdrawal of any honorary
degiee conferred on any person by the University:

I;;rovided that resolution for withdrawal of honorary
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.

degiee shall be subject to approval of the the Chancellor.

;)Vithdr:]a;?all of 33, The Boare. of Management may, by a special resolution passed by
ngi?catlf ) a majority- of not less than two-third of the members present and

voting, withdraw any degree or academic distinction conferred on,

or any c'i*rtiﬁcate or diploma granted to any person by the
Uruve151ty for good and sufficient cause:

Provid:d that no such resolution shall be passed until a notice

in writing has been given to that person, calling upon him to show
cause within such time, as may be specified in the notice, why such
a resolutioa shall not be passed and such resolution shall be passed
only after zonsidering the objections and evidence-if any submitted
by such petson.

CEHAPTER-NINE

Grant of freeships and scholarships, insstitution of fellowships, studentships,
freeships, fee, ‘waivers, medals and prizes

Institution of 34. (D
Fellowships,
Scholarships,
Stipends, Medals and
Prizes
2
3

On: conditions laid down in the rules, the Board of
Maragement, on the recommendations of the Academic
Council and out of the funds of the University or out of
don;itions received may Institute Fellowships, Scholarships,
St1p°nds Medals or Prizes for the recognition, promotion or
encumagement of studies, research or any other desirable
quality.

The awards shall be made on the recommendation of
committee appointed for the purpose.

The appointment of the aforesaid Committee and the manner
of laying down the awards shall be provided by rules.

CHAPTER-TEN

Fee chargeable from stiidents for various educational courses

Fee chargeable from  35. (1)
students for various
courses

2

Every student registered for a course shall be charged with a
fee as fixed by the Admission and Fee Regu[atory

Con mittee.

'I‘he'-tuition fee recommended by the Admission and Fee
Regiilatory Committee shall be the maximum chargeable

el
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3)
4)
)
Deputation of 36 ()
samaydanis by shri
vedmata gayatri
trust
@)
3

tuition fee for that course and shall be valid for a period of
03 (ihree) academic sessions. After the expiry of three years,
the ! Jniversity will be free to apply for revision of fees.

Tuilion Fees from registered students shall be charged
annally/half yearly on or before a date prescribed by the
conitituent college/department of the University.

'I‘hﬁ:ii fee for other academic distinctions shall be as
determined by the board of management.

Any matter related to refund of fees shall be referred to the
Bodrd of Management who shall decide the matter as per the
Natjonal and State policy & the guidelines of the regulatory
authority

CHAPTER-ELEVEN
lyliscellaneous

Shri Vedmata Gayatri Trust shall depute any number of
samaydanis (Time Donors those who voluntarily and
regularly give their time for furthering the activities of Shri
Vecmata Gayatri Trust, created by Vedmoorti Taponishth
Paq';iit Shriram Sharma Acharya and Mata Bhagwati Devi
Sharma, both the founders of Gayatri Pariwar) on the terms
& conditions fixed by the Trust, to the University College
for’assisting it in its day-to day administration, studies or
any other activity. Such appointment will not be formal.
They would be attached with any authority officers on
discretion of the committee comprising of the Chancellor,
Vicz-Chancellor, Pro-Vice-Chancellor, Registrar and two
noniinees of Shri Vedmata Gayatri Trust

Suc)1 samaydanis shall never have any kind of master and
servant relationship with the University/College. However,
suck Samaydanis shall follow the rules and regulations of the
Unijérersity during the tenure of their deputation thereto.

On . the recommendation of the University College, or even
on ‘ts own, Shri Vedmata Gayatri Trust shall enjoy the
excjhsive power to recall any of its samaydanis from the
Unii}rersity/College, as and when required or deemed
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L)

necessary by it.

4)

Any dispute regarding the activities of samaydanis in the
Uniyersity/College, shall be referred, along with its report,
by tie University to Shri Vedmata Gayatri Trust, which shall
take necessary action in the manner.

Disqualification from T ) A f;erson shall be disqualified from being chosen as, and
being any officer. frotn being an officer or a member of any
Member of any conumittee/authority of University, if he:

Fonmiiige ol (a) is of unsound mind,

authority of (b) is an undischarged insolvent,

univetrsity. ]

(c) has been convicted by a court of law of an offence
‘ involving moral turpitude and sentenced in respect
- thereof to imprisonment for not less than three months.
(d) is found guilty of misconduct by the Board of
. Management under this Statutes and Rules and
Regulations there under.

@ 1 any question arises as to whether a person is or had been
subjected to any of the disqualifications mentioned in
substatute (1) (a), (b), (c) and (d) above the question shall
be ‘referred to the Board of Management and its decision
shall be final and no suit or other proceeding shall lie in any
civil court against such decision

38 The Univi;:arsity may, subject to its requirement in any field, accept

the services of such persons who are voluntarily willing to work
without aiiy pay and on honorarium on the terms and conditions of
the Umversﬂ:y and such services shall not come under the purview
of master and servant relationship in any manner.

Honorary Services
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